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Gap Analysis

Population by Age

The population age distribution can have implications on the entry, exit, and experience
of the workforce. It can indicate important changes in the labor force such as projected
retirements, changes in career paths, and new entrants.

The percentage of population in the region’s 0-44 age groups is generally lower than the
state’s and nation’s comparable group. On the other hand, the percentage of
population in the region’s 45 and older age group is generally higher than the state’s
and the nation’s. The median age tells a similar story, where every county in the region
has a median age higher than the state’s and country’s.

Although the region and the state have a larger proportion of older population compared
to the nation, the number of potential entry-level workers should exceed the number of
potential retirees between the years 2000 to 2010, everything else equal. However,
after year 2010, the region’s and state’s potential retirees will outhumber the potential
entry-level workers, again holding all else constant. Various areas of management may
experience shortages in the near future due to limited choices resulting from a smaller
pool of available workers. A smaller pool of available workers may cause competition
among employers for skilled workers, which in turn could cause requirements for
inflated salaries that may adversely impact employers.

Median Age
County Year 2000
Fayette 39.6
Greenbrier 41.6
McDowell 40.5
Mercer 40.2
Monroe 39.7
Nicholas 39.4
Pocahontas 41.9
Raleigh 39.5
Summers 43.4
Webster 40.4
Wyoming 40.1

Population Changes

The percentage change in an area’s population size indicates how quickly the
population, hence the potential size of the labor force, is increasing or decreasing.

In the 1970s, all counties, except McDowell, experienced above average population
growth rates relative to the state and nation. However, the 1980s saw above average
population decline in all but three counties, Greenbrier, Monroe and Nicholas. Three
counties, Monroe, Pocahontas and Raleigh, experienced population growth in the
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1990s, while the rate of population decline fell in the other counties. A very high rate of
population decline continued in McDowell County. Within Region 1 population decline
slowed from 14.11% in the 1980s to 3.19%in the 1990s. Meanwhile, from 1990 to
2000, the state’s population grew marginally by 0.83%, and the nation’s population
increased by 13.15%.

Except for Monroe County, the population trend in all other counties, the region, and the
state, although improving, is not keeping up with the rest of the country. Furthermore,
as long as the change in population remains negative, the pool of potential labor force
will continue to fall.

Adults with Disabilities

Based on information contained in the Census 24% of the labor workforce in the Region
1 area has a work disability. These individuals will require special attention and specific
training in order to return to the workforce, and thereby assist the region in meeting the
labor force needs based on the projected growth discussed earlier.

Percent of Adults with Work Disability

County Percentage
Fayette 24
Greenbrier 21
McDowell 31
Mercer 21
Monroe 23
Nicholas 21
Pocahontas 20
Raleigh 24
Summers 28
Webster 26
Wyoming 25

Unemployment Rate

The unemployment rate measures the percent of the labor force that is unemployed.
Every county in the region is enjoying a lower unemployment rate today compared to in
2000. However, only the rates in Mercer, Monroe and Raleigh are below the state and
national averages.

The percent of the labor force that is looking for a job but unable to secure employment
is on the decline. It should, however, be remembered that the unemployment rate does
not account for individuals who would like to be working but are discouraged and
therefore not looking for jobs.

Region 1 Workforce Investment Board Section IV: Analysis and Strategic Planning for
Local Plan 2005-2010 Achieving the Desired State of the Workforce
Page IV-3



























